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Research Notes May 28, 1974 

No. 20-74 

oUDJECT: The Who's Who Progriim at the University of South Care -ina - A Ctudy of Student 
Opinion 



ik^ckgr ou nd and Purp ose; 

The progtan^ Who' s Who ADiong Students In American Universities a nd CoUegog originated 

in 1934, The basic concept of t!ie Who' s Who program is to provide a democratic, national ... 

> 

bnsis for the recognition of outstanding campus leaders . An annual quota of 36 students is 
assigned to the University of South Carolina. Selection is made by a studcnt-utaf f 
ccii^niittee and is based on several criteria including scholarship, leadership, partici- 
^>ation in extracurricular and academic actlvit; lei;, citizfmship, services to the school, and 

he student's promise of future usefulness to society. The University is currently 
.evaluating its involvement in the Who's Who program. 

-n order to sample student opinion concerning this program, the Research Office of the 
Division of Student Affairs at the University of South Carolina has developed a brief 
;-inionn?.irc. Opinionnr^iro items were selected to provide representative student upln- 
;on concerning the pcirceivec: importfince of the Who* s Who program. 
Hethod V 

Turr.ng eo>;ly March, 1974, the opinionnaire (see Appendix A) was sent along v;ith a 
fielf-nddiressed , "campus" reLurn envelope to the leaders of all 161 student organization! 
t'pi*osident3 of student governn^ent > fraternities and sororities , residence halls, and 
vcrious clubs). Three x/eeki were allotted for the opinionnaire to be r'iturned to the 
sea:.*ch Office. Of the totr'>l sample, 62 (39*74%) opinionnaires were returned before 
Lhe cut-off date^. 

\r? SUl tS ^ 

■Question 1 of the Opinionnaire asked, "Prior to this correspondence, have you been 

■my:y; '^ara that U.S.C. participates in the Who' s Who Amon ^ Students in Ame r ican l-ntver -^ 

cities ana Colleges program?" The response to Question 1 is shown in Table 1. . . 

3?. 7A/J figure represents the percentage of the total o^^inionnaires sent out minus the to- 
kJ^^ reti?rned unopened divided by the total number of completed (useable) forms received. 



Ta!^\o 1 

Prior KnowlcJge of Who's Who Pr'^gram 

Adjusted 
Absolute Frequency 
FrequGnc y (Per ce nt) 

Ye«3 V 53 ,__ i 21:^1..^ 

No I A i 6.5 



Total ' 62 ' 100,0 



Question 2 asked, **Are you currently, or have you been, a Who's Who recipient?" (High 
school Who' 9 Who recipients were not inc'uded,) The recponse to thic question is 
sho\m in Table 2, 

Table 2 
Prior Who's l^/ho Recipient? 

Adjusted 





Absolute 


Frequency 




Frequency 


(Percent) 


Yes 


12 


19,4 


No 

Total 


50 


80.6 


62 


100.0 



Question 3 of the Opinlonuaivc asked, "Is it important to ^u to be sele;:tcd to Who's 
^'ho (state relative importance)?" The results are indicated in Table 3. 

Table 3 

Relative fepor tance of Selection to Who's Who 

Adjusted 





Absolute 
Freq'jency 


rraqueitcy 
(Percent) 


Great Iv^portance 


^ 7.0 


32.3 


Some Importance 


\ 

] 25 


40.3 j 


l.lttle Lnportancc 


r :„ 


16,1 


No Importance 


■ -j 


11.3 ' 


Total 


! 6a 


100. 0 



Comments: 

1. Fo.ty-ftve students (72.CT;) believed selection to Who' o VIio to ho of '•great" or 
*'sorno" Importance. 

2. Seventeen students {21 J X) felt selection to Whq'e Who to be of '*littlc" or "no" 
importance. 

A content analysis of reasons for the importance of bein^ selected to Who' jy Who re- 
vealed two major factors. The first factor was the demonstration of character 
the students have been ackno^rledged as leaders by peers and other asiiociates in rec- 
ogiiicion fcj v;ork contributed to the University. A second factor v/as tha slgui f Iratvrc 

y--Q* ^— lienor v/ould have on future employr.ient interests, reference purooyos, aud 
the job market. It is interesting to note that a strong minority opinion was ex- 
pressed by some students to the effect that the Who's Who program is a farce, a 
personality contest, and has a poorly executed system of student selection. 



Question 4 asked, 'iJhat importance do you think future employers place on W ho's Who 
:warcr?" The results of Question 4 are listed in Table 4. 

Table 4 

Relative Importance Future Employers Place on Who's Who Selection 



Great Importance 
Some Importance 
Little lir^r.^rtance- 
No Importance 
Total 



Absolute 
Freguency 


Adjusted 
Frequency 
(Percent) 


L4 


22.6 


31 


50.0 


10 


16.1 


7 


11.3 


62 


100.0 



Coimentr : 

1. Forty- five students (72,6%) believed future employers place "great" or "some" iviportanc 
on Who's Who selection. 



erIc 



Question 5 asked for nwy fdclition;il cotr;ients the student wished to make concernin::^ 
the Hho' s Wh o program, A content analyses of the student's r^opcuscs indicated seine 
conflicting opinion about future continuation of Who* s Who honors at U.S.C, Of the 
30 (48.479) students responding to this question approximately 40?o believed the process 
*5hculd be tnaintained, i.e. U.S.C. should continue tho plan ard ideals of tV^ Who^ s Vlho 
,>rogram» The other 60% divided criticism among the program into various concerns. 
oCi.:e felt that en.ployers didn't care about Who' s W ho honors , others felt it was an 
unnecessary ego inflation, and still others felt loss selection emphasis should be 
;jlaced on academics. Some students reported that the Who' s Who selection committee 
. corrunt, and the criteria for selection were not standard. 

SUifT.iary: . 

1« From a selected sample of U.S.C student leaders, 72.6% of the students believed 

selection to Who's Who honors to be of "great" or "some" importance/ 
^. Student opinion also revealed that leadership recognition and future employment 

interests were the two reasons most frequently expressed for Who' s Who importance. 
3. In view of the critical comments regarding the program' s operation at U.S.C, 

it is recommended that the selection process be carefully reviewed. 



